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With the first quarter of 2014 recently closed, and most fiscal year 2013 bonuses recently paid, our team decided to

take a closer look a bonus practices across Western Europe. Specifically, the nature of bonus plans at technology

sector companies operating in Belgium, Denmark, France, Germany, Italy, the Netherlands, Norway, Spain,

Sweden, Switzerland, and the United Kingdom.

To kick off the analysis, Radford's Global Technology Survey reveals that an average of 88% of companies operating

in the above mentioned markets currently have a formal cash bonus plan in place, followed by an average of 34% of

companies that deploy a discretionary bonus plan. Somewhat surprisingly, only 13% of companies have cash profit

sharing plans in place. Overall, practices across each of the 11 countries reviewed by Radford are quite similar.
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Looking ahead to 2014 results, nearly every company with a formal bonus plan expects to make a payout this year.

Across the 11 countries covered in our analysis, no fewer than 90% of firms expect to award bonuses this year.
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With regard to expected payout levels, roughly three in four companies anticipate a similar budget for formal bonus

payments in 2014 vs. 2013. On average, 10% of companies expect an increase in bonus budgets, while 15% of

companies anticipate lower plan funding levels. Once again, we observe no significant differences in practices

across the 11 countries covered in our analysis.
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We close our analysis with a look at payment frequency across all 11 countries. On average, 67% of companies
make annual formal bonus plan payments, while 17% and 15% of companies make semiannual and quarterly
payments, respectively.

Typical Formal Bonus Plan Payment Frequency

mAnnual mSemiannual = Quarterly = Other

To learn more about participating in a Radford survey, please contact our team. To speak with a member of our

compensation consulting group, please write to consulting@radford.com.

Related Articles

Hot Topics Excerpt: Life Sciences Companies Turn to Retention Bonuses to Reduce Turnover

Hot Topics Excerpt: Around the Globe, More Tech Firms Are Granting Retention Bonuses

Down Rounds are on the Rise, Forcing Pre-IPO Firms to Explore New Retention Strategies

As the Life Sciences Sector Soars, It's Time to Examine the Risks and Rewards of Your Annual Incentive Plan
Taking Stock of 13th and 14th Month Bonus Requirements in Latin America, Europe, and Asia

» More related articles


mailto:sales@radford.com?subject=Radford%20Article%20Inquiry
mailto:consulting@radford.com?subject=Radford%20Article%20Inquiry
https://radsjodev/home/insights/articles/2016/life_sciences_companies_turn_to_retention_bonuses_to_reduce_turnover.asp
https://radsjodev/home/insights/articles/2016/more_tech_firms_are_granting_retention_bonuses.asp
https://radsjodev/home/insights/articles/2016/pre_ipo_firms_explore_new_retention_strategies.asp
https://radsjodev/home/insights/articles/2015/examine_risks_and_rewards_of_your_annual_incentive_plan.asp
https://radsjodev/home/insights/articles/2015/taking_stock_of_13th_14th_month_bonuses_in_latam_europe_asia.asp
https://radsjodev/home/insights/articles.asp?cat=short-term-incentive

© 2017 Aon plc. All rights reserved | Email Preferences | Privacy Statement | Data Policy | Cookie Notice | Site

Map


http://www.aon.com/
http://explore.radford.com/email_preference_center.html
https://radsjodev/home/company/privacy.asp
https://radsjodev/home/company/data_confidentiality.asp
https://radsjodev/home/company/cookies.asp
https://radsjodev/home/sitemap.asp

